
Annual EEO Public File Report 
WGBH Educational Foundation 

November 17, 2023 - November 22, 2024 
 
This Annual EEO Public File Report lists all full-time vacancies filled during the reporting period for 
the employment unit comprised of the following Massachusetts stations: 
   
 WGBH-TV  (Boston) 
 WGBX-TV  (Boston) 
 WGBH(FM)  (Boston) 
 WCRB(FM) (Lowell) 

WCAI(FM)  (Woods Hole) 
WNAN(FM)  (Nantucket) 
WFXZ (CD)    (Boston) 
WZAI(FM)  (Brewster)

 
All open full-time positions were listed on the station’s website. 
 
Notices for all open full-time positions were sent to each of the organizations listed in 
Appendix C. 
 
In addition, notices of all full-time job openings are automatically posted to www.indeed.com, 
LinkedIn.com and Glassdoor.com (web-based job aggregators). 
 
The employment unit uses the resources of eQuest to further disseminate information about job 
openings.  The mission of eQuest is to provide diverse communities with a trusted professional 
network that pairs candidates with employers who are serious about building a diverse workforce.  
Every open job posting is listed with eQuest and is then funneled through over 40 affinity professional 
organizations.  eQuest also sends job listings to a pool of over 400 community organizations within a 
50-mile radius of the position’s location.  (More information in Appendix C). 
 
In addition to sources listed in Appendix C and those notified via eQuest, advertisements or notices 
used for particular position openings are listed in the Recruitment Report (Appendix A).      
 
 
Appendices: 
 
Appendix A:   Recruitment Report listing all full-time positions that were filled during the current 

reporting period, including recruitment sources. 
 
Appendix B:   A summary of the Supplemental Outreach initiatives undertaken by the employment 

unit during the current reporting period. 
 
Appendix C: Recruitment Source List identifying each organization that receives notice of all full-

time openings. 
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Supplemental Outreach Activities 

WGBH Educational Foundation 
November 17, 2023 – November 22, 2024 

 
 
 
 
During the current reporting period, WGBH engaged in the following Supplemental Outreach Activities as part of its continuing 
efforts to create and maintain a diverse workforce providing educational programming to its communities of license and nationwide. 
 
 
 
1. Internship Programs 
 
GBH hosts interns for the fall, spring, and summer semesters.  GBH internships are short-term work experiences that allow students 
to observe and participate in a professional work environment and explore how their interests relate to possible careers in media.  The 
GBH internship program provides important learning opportunities that can help students make informed decisions about their 
career path. GBH interns can: 

• Get an inside view of a major media organization and learn about the culture at GBH 
• Gain valuable and practical skills and knowledge 
• Make professional connections in media to enhance their network 
• Get experience in media that enables students to make career transitions 

As indicated in Appendix A (Recruitment Report), several open full-time positions were filled by individuals who had been or were 
interns. 
The total number of GBH interns for the reporting period of November 17, 2023 - November 22, 2024 was 101. 
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2. Training Programs for Station Personnel 
 

Linkedin Learning Self-Directed Online Training 
From November 1, 2023 through October 22, 2024 there were 98 employee logins to the LinkedIn learning system. Eighty one 
employees viewed content on the site, including 3489 videos watched for 176 hours and 78 completed courses. The courses 
completed focused on management skills, personal development, time management, and Microsoft Suite technical training. 
 

Masterclass Self-Directed Online Training 
From Nov 1, 2023 to October 30, 2024 GBH has 58 of our 60 licenses in use. 250 hours of content viewed. The top skills developed 
are: Leadership, Communication, Personal Growth, and Creativity. 
 

Learning and Development Virtual Training 
Virtual Management Essentials training on delivering feedback, coaching for employee success, and employee relations to managers 
of people.    Delivered an adaptive management series focused on adapting management practices to a hybrid work environment, 
delivered virtually by the GBH Learning and Development team.  Training sessions include recognition while remote, managing 
through challenging times and leading through challenges.  A parallel course for individual contributors, "Thriving in a hybrid 
workplace," was piloted and delivered. 
 
Leading Interns is a self-paced, on demand learning course designed for people that give work direction to GBH interns. 
 
Creating Collaborative Goals is another self-paced, on-demand course focused on the process of developing job performance 
related goals and personal development goals as a conversation for both employees and managers.  
 
Compliance for Federally Funded Programs is a self-directed training for individuals who work on projects that have aspects of 
federal funding. Topics of the training include, ethics, responsible spending, and tracking time.  
 
 

Learning and Development In-Person Training 
The Public Speaking program at GBH is created to show WGBH employees how to prepare to speak in public, whether it is for work or 
for personal life.  Topics include different aspects of speaking in public sessions of practice with peers and colleagues to get real time 
feedback to improve their skills.  
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Preventing Bias and Harassment Training 
Web-based training through Everfi on preventing bias and harassment in the workplace.  The training was mandatory for all WGBH 
staff, project contractors. 
 
 
 
3. Participation in Career Events Sponsored by Educational Institutions 
 

Date 
Attended 

University/College/Organization Career 
Fair? 

Internship 
Expo 

Networking 
Event? 

GBH 
Representatives 

1/25/2024 
Boston Area Employers Internship Fair @ Mount Ida 
Campus 

 
Yes 

 

 Medina Sehi 
2/27/24 Lasell University Career & Internship Fair 2024 

 
Yes 

 
Medina Sehi 

2/15/24 Suffolk University 

   

Medina Sehi 
2/21/24 Boston University's SPJ panel 

  
Yes Medina Sehi 

2/28/24 
MassArt : Creative Internship & Job Fair 2024 
(Virtual) 

 
Yes 

 

Medina Sehi 

3/1/24 
Boston University Summer Internship & Job Fair 
(Virtual) 

 
Yes 

 

Medina Sehi 
3/6/24 UMASS Boston 

 
Yes 

 
Medina Sehi 

4/18/24 
THE ROXBURY COMMUNITY COLLEGE CAREER 
& TRANSFER FAIR 2024 

 
Yes 

 

Medina Sehi 
4/24/24 Tufts University Event 

 
Yes 

 
Medina Sehi 

9/10/2024 
2024 Salem State University Student Employment 
Fair 

 
Yes 

 

Medina Sehi 
10/24/2024 Harvard 

 
Yes 

 
Medina Sehi 
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------------------------------------------------------ 
 
 
WGBH partners with eQuest to share all job openings on over 40 job boards (Appendix C-1) 
and through community outreach (Appendix C-2).  
 
For community outreach, eQuest partners with over 400 organizations nationally and sends 
job opening notices to organizations within a 50-mile radius of the position’s location. 
 
In addition, all these job opening announcements are aggregated on indeed.com, LinkedIn, 
and Glassdoor for further distribution.  
 



Appendix C-1 
Postings With Job Boards 

 
eQuest 

Board Name Board Description Target Audience 
   
State 
Employment 
Boards / 
Community 
Organizations 

Job listings are sent to state employment boards based on the position’s location.  The 
listings are also sent to the following locations within a 50-mile radius of the job 
location’s zip code:  local employment oEices; local veteran's oEices; local 
organizations/associations; local colleges/universities; and local 
vocational/rehabilitation centers 

Veterans, 
Disability, 
Women, 
Minority, 
General Public 

Hire A Hero 

Hire A Hero was created to provide free employment services to returning service 
members and their families. It acts as a pipeline to online social networking tools, 
allowing them to make connections to find a rewarding career. .  

Veterans 

JOFDAV 

disABLEDperson, Inc. and the associated job board Job Opportunities for Disabled 
American Veterans (JOFDAV) are the basis for a public charity whose primary focus is 
disability employment.  The site is accessible per Section 508 standards.  JOFDAV.com is 
a listed resource on the National Resource site. Jobs are also sent to the following sites: 
Jooble, Jobquest.mass.gov, Careeronestop, SimplyHired,   sourceamerica.org,  

Disabled 
American 
Veterans 

RecruitABILITY 

 RecruitABILITY ‘s primary focus is disability employment. recruitABILITY is aEiliated with 
disABLEDperson, Inc.  Job notices are also sent to:  job.trovit, veteransfamiliesunited.org, 
SimplyHired, askjan.org,  https://tapability.org/, Googlejobs, scholarship.com, 
Careeronestop.org, and multiple state workforce development boards. 

Disabled 
Persons 

US Diversity 

African American Community  

American Indian Community  

Asian American Community 

Persons with Disabilities 

Gay/Lesbian Community 

Hispanic American Community  

Senior Citizen Community 

Veteran Community 

Women Community  
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