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This Annual EEO Public File Report lists all full-time vacancies filled during the reporting period for the 
employment unit comprised of the following Massachusetts stations: 

WGBH-TV 
WGBX-TV 
WGBH(FM) 
WCRB(FM) 

(Boston) 
(Boston) 
(Boston) 
(Lowell) 

WCAI(FM) 
WNAN(FM) 
WFXZ (CD) 
WZAI(FM) 

(Woods Hole) 
(Nantucket) 
(Boston) 
(Brewster) 

All open full-time positions were listed on the station's website, except as noted below. 

Notices for all open full-time positions were sent to each of the organizations listed in 
Appendix C, except as noted below. 

In addition, notices of all full-time job openings are automatically posted to www.indeed.com, Linkedln.com 
and Glassdoor.com (web-based job aggregators). 

The employment unit uses the resources of eQuest to further disseminate information about job openings. 
The mission of eQuest is to provide diverse communities with a trusted professional network that pairs 
candidates with employers who are serious about building a diverse workforce. Every open job posting is 
listed with eQuest and is then funneled through over 40 affinity professional organizations. eQuest also 
sends job listings to a pool ofover 400 community organizations within a 50-mile radius of the position's 
location. (More information in Appendix C). 

In addition to sources listed in Appendix C and those notified via eQuest, advertisements or notices used for 
particular position openings are listed in the Recruitment Report (Appendix A). 

In August 2023, WGBH Educational Foundation ("GBH") created a new role, Senior Director of Editorial 
Projects. GBH did not widely recruit for this specific opening. Rather, the GBH CEO had the opportunity to 
recruit a former colleague and uniquely experienced media executive to work internally across the 
foundation to identify, create and develop major tent-pole projects, coordinating with PBS, NPR, and other 
partners to amplify these efforts. GBH is committed to widely recruiting for all full-time job vacancies 
consistent with the EEO rules and believes this exigent circumstance hire will enable GBH to better elevate 
nationally important stories and projects with participation ofGBH's multiple editorial teams and program 
units. 

Appendices: 

Appendix A: Recruitment Report listing all full-time positions that were filled during the current reporting 
period, including recruitment sources. 

Appendix B: A summary of the Supplemental Outreach initiatives undertaken by the employment unit 
during the current reporting period. 

Appendix C: Recruitment Source List identifying each organization that receives notice of all full-time 
openings. 



Job Requsition ID - Job Posting Title 

R001857-Senior Dioital Media Analyst 
R001998-Producer / Editor 
R002026-HR Operations Specialist 
R002139-Manaoino Director. Talent 
R001895-F eatures Editor - GBH News 
R002075-Account Coordinator 
R002199-President & CEO 
R002023-Radio Producer 
R002056-Financial Analyst 

R002081-Associate Producer 
R002137-Caption Writer 
R002158-Member Development Rep. 
R002182-Business System Analyst 
R002167-Encodinq and Production 
R002180-HR Operations Specialist 
R002215-Radio Producer/ Announcer 
R002034-Assista nt Director /Editor 
R001856-Audience lnsiqhts Analyst 
R002010-Director of Strateqic 
R002012-Senior Data Analyst Strateqy 
R002074-Talent Acquisition Specialist 
R002212-Social/Diqital Assoc. Producer 
R002105-Describer Media Access 
R002181-Assoc Producer -
R002101-Production Assistant 
R002127-Senior Network Engineer 

R002210-Prod. Assistant - Molly of 
R002194-Associate Producer 
R002070-Frontline Diqital Reportinq 

R001879-Promotional Storyteller GBH 

R002097-Director, Education 

Development 

Number of 

Candidates 

Interviewed 
2 
1 

3 
3 
1 
2 
6 
1 

2 
3 
1 
1 
1 
1 
1 
1 
2 
3 
3 
3 
4 
1 
2 
1 
3 

3 
1 
4 
1 

9 

2 

Appendix A 

Recruitment Source List For Hires 

Hire Source 

Social Network -> Linkedln 
Employee/Farmer Employee Referral 
Direct Source -> Recruiter 
Staffino Firm-M2 
Websites -> WGBH.orq 
Employee/Farmer Employee Referral 
Staffinq Firm - Spencer Stuart 
Websites -> WGBH.orq 
Staffing Firm - KF orce 

Social Network -> Linkedln 
Social Network -> Linkedln 

Employee/Former Employee Referral 
Staffinq Firm - Jabot 
Employee/Farmer Employee Referral 
Social Network -> Linkedln 
Direct Source -> Current Employee 
Employee/Farmer Employee Referral 
Social Network -> Linkedln 

Employee/Farmer Employee Referral 
Social Network -> Linkedln 

Staffinq Firm - Beacon Hill Staffinq 
Employee/Former Employee Referral 
Websites -> WGBH.orq 
Direct Source -> Current Employee 
Social Network -> Indeed 
Staffing Firm = Jabot 

Websites -> WGBH.orq 
Direct Source -> Current Employee 
Job Fair -> Job Fair 

Social Network-> Linkedln 

Social Network -> Linkedln 

Job Postings Used in Addition To Those 

Listed in Appendix C 

CPB, Journalism next.com 

journalism next.com 
the pa rtnershipinc.org 

thepartnershipinc.org, dice.�om 

thepartnershipinc.org; New England Blacks in 
Philanthropy; Candid/Philanthropy News Digest; 
Chronicle of Philanthropy; Change Philanthropy; 
www.aadonetworkcom 




































